
DSAM  I n s i g h t s 

 

Happy New Year! 

 

FRI, JAN 30, 7:45 AM    

Ds Specialist Educator Training & Breakfast 

Location:  Sedgwick CMS Training Room,  

 

Best Practices in Education with Michael Remus 

Michael is passionate about building all schools to 

be a community for every student.  He has co-

authored seven books for parents on how special edu-

cation works and two effective practices manuals on 

special education for schools. Most of his professional 

career has been in the classroom and in training par-

ents and educators on how special education works. 

He has worked in six educational systems with varying 

numbers of students, schools and geographic areas 

and guided them in doing systems change. He has 

received many awards for his work regarding inclusive 

practices including the recent Educator of the Year 

Award from the National Down Syndrome Congress. 

 

 Coming in April:  

Christi & Austin Davenport -  We’re More Alike Than Different  

FRI, APR 10, 7:45 AM   Ds Specialist Educator Training & Breakfast 
    

SAT, APR 11     Family Workshop  — Location:  TBA 

SAT, JAN 31, 9:30 AM -  1 PM  

PARENT WORKSHOP  -  (Educators Invited) 

Baptist Med Plaza 2, Garrett Auditorium 

Box Lunch Provided, Childcare Available 

Austin and Christi were born over thirty years ago, half a country apart, in a time when 

babies with Down syndrome were thought to have very limited potential. Both families 

were highly invested in their uncharted lives, leading to remarkable success. But nei-

ther set of parents imagined their children would achieve the ultimate happiness that 

came to them.   Austin, Christi and their respective mothers talk about their lives as a 

married couple. 

 
We are proud to announce that DSAM has been approved for the Supported Employment 

Program (see back page for more information) which is very exciting for the growth of DSAM 

and our Self-Advocate program. We have enjoyed working with our adult program this past 

year and look forward to its’ expansion.   

DSAM has started the New Year in high gear!  We have tons of fun stuff coming up.  Please 
mark your calendars & Join Us!       
         Martine Hobson, ED  

mailto:jrb@edprodevelopment.com
mailto:jrb@edprodevelopment.com


Eddie Lurry was first in line Tuesday 

for a tour of the food service division at 

Le Bonheur Children’s Hospital, and it 

had nothing to do with being hungry.  

He wants to work in the hospital’s 

kitchens and serving lines so much, 

even the requisite hair net wouldn’t 

deter him.   

Through Project Search, Lurry and  

other special education students from 

Shelby County schools will rotate as 

interns through three of eight hospital 

departments, starting August 25.  Their 

goals are to show up on time, work 

hard and learn skills that could lead to 

paying jobs when they enter the job 

market for the first time next year.   

Until then, they are in school full-time 

in the hospital, learning the way around 

its corridors, practicing the pleasantries 

needed to work with others, including 

introducing themselves, and keeping 

an eye on the minutes and hours blink-

ing by on their new wristwatches. 

“A lot of them are new to watches,” 

said Arwen Adair, the SCS special 

education teacher leading the instruc-

tion.  “It’s not just noticing the time, but 

noticing, ‘Oh, it’s this time,” she said, 

tapping her wrist. 

Project Search started in 1996 at Cin-

cinnati Children’s Hospital Medical 

Center after the director of the emer-

gency department decided that since 

the hospital served so many patients 

with developmental disabilities, it made 

sense to hire people like them.  The 

project has spread to 200 hospitals, 

mostly in the United States. 

It’s in the startup phase at LeBonheur, 

largely due to hospital president and 

CEO Meri Armour. 

“The mission of LeBonheur is to take 

care of children and see them grow up 

strong and be contributing members of 

society,” she said, during a lull in the 

kitchen tour.  

“We don’t see that stopping at any age 

or limits.  While they may not need our 

medical services anymore, they cer-

tainly need our emotional support, our 

support to get them into a place where 

they can be independent,” she said. 

So last week, when 144,000 other pub-

lic school students were back in school 

for the first day, Kristopher Wortham, 

18, was learning to navigate the city 

bus and proudly showing other riders 

his MATA ID card, said his mother, 

Toni Wortham. 

“I went with him on Monday, and 

showed him where to get off.  Tuesday 

morning we did it again.  Tuesday 

evening, he came home by himself.  

Wednesday, he went to and from by 

himself,” she said. 

“All he talks about is LeBonheur.  He 

knows almost everyone in the hospital, 

from environmental services to hospital 

security,” she said.  “I’m happy for him.  

I’m glad he is doing something.” 

The program is funded by the state 

Department of Rehabilitation, which 

pays job coaches and provides each 

student with the hospital uniform; a 

purple polo shirt, khaki slacks, white 

sneakers and the watch.  It also is sub-

sidizing bus fare and lunch costs. 

Each student will have three 10-week 

unpaid internships with specific job 

requirements.  They will get job re-

views from each. 

Ben Sumner will be working on advo-

cating for himself, said his mother, 

Elizabeth Sumner, after her first IEP 

meeting at the hospital.  “He will have 

a special coach working with him. It’s a 

new thing for some of our students with 

special needs to speak up for them-

selves and make their desires and 

needs known,” she said.  

SCS had a similar program at the Univ. 

of Memphis, where 60 to 70 students 

with disabilities or autism have been 

hired, officials said. 

“The Le Bonheur project, expected to 

expand across the Methodist 

Healthcare system, holds the possibil-

ity of creating dozens of jobs a year for 

a segment of the population where the 

unemployment rate hovers between 52

-56%,” said Tyler Hampton, executive 

director of Shelby Residential Voca-

tional Services. 

“This absolutely will improve their odds 

of getting a job.  It gives the kids an 

opportunity to show their abilities, but it 

also gives an employer, like Le Bon-

heur, a chance to see what they can 

do.  It also goes on their resume.  So if 

there is nothing at LeBonheur, they 

can go to another employer.” 

Sumner is grateful on her son’s behalf. 

“This is another step and direction he 

needs to go in.  He will have supervi-

sors and co-workers.  He may find 

someone to carpool with.  I hope for 

that.  That would be an awesome 

thing.” 

Project Search at LeBonheur draws students into job market 
By Jane Roberts, Commercial Appeal 
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“The LeBonheur project holds 

the possibility of creating dozens 

of jobs a year for a segment of the 

population where the unemploy- 

ment rate hovers between 52%-

56%.” 



Ben Sumner at Project Search—LeBonheur 
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Ben goes to work every day, from 8 

until 3. His first and last hours of 

the day are spent in the classroom, 

where they receive training in 

things like interviewing, job 

assessment, etc. From 9 until 2, he 

works as an intern in a specific 

department. He just completed his 

first internship in nursing, and is 

now working in food and nutrition. 

He will complete a third and final 

internship before he graduates in 

the spring. He has to interview for 

each position, and officially be 

offered and accept the job before he 

begins. He works with job coaches, 

and has a specific list of duties 

assigned to him by his supervisor. 

The hospital has been wonderful in 

their support of the interns and 

the program.  

—by Elizabeth Sumner 

In Memory of  Russell Rice, Jr. 
Jean Robinson 
 
 

In Memory of  Sandra Stout 
Becky & John Bakke 
Preston Carpenter 
Michael & Laurie Cutler 
Lila Beth Burke 
Scarlett & Kevin Krumrey 
James & Deborah Tucker 
 
 
Fed Ex Employees 
Medtronic 
Microsoft Benevity 
Pugh's Helping Hands 
Shadow Oaks Elementary 
Talbots 
Target Employees 
Telecom Pioneers 
United Way Donor's Choice 
Wells Fargo Foundation 

Tuesday Frase 
Patricia Goodfellow 
Joel Halvorsen 
William Hamilton 
Branscome Hayes 
Tara Hollier 
Ray Jancso, Jr. 
Susan Kolakowski 
Connie  Lawrence 
Jawanda Mast 
Raphael & Sharion McInnis 
Gary Oberg 
Alyson Robinson 
Heather Ross 
Steven Ross 
Jessica Savage 
Elizabeth Smith 
Elizabeth Threlkeld 
Shawn Weiser 
Denise West 
 
In Memory of Rachel Harris 
Leslie Sprenkel 

In Honor of Maggie Day 
William & Marry Day 
Kristine O'Brien 
 

In Memory of Sutton Shepherd 
Elaine Enis 
John & Peggy Saucier 
Chili’s Dine Out for Down Syndrome 
 

In Honor of Barris "BJ" Jones 
Lynn Bowerman 
 

In Honor of Martine Hobson 
Karen Stuart 
 

In Honor of Noah Webb 
Highland Hts. United Methodist Women 
 

In Honor of Carol & Jim Greenwald 
Martha Cummings 
 

In Memory of Darlene (Granny) Wells 
Phillip Handwerker 
 

In Memory of Helen Maddox 
Martine Hobson 
 

With Many Thanks to Our Loyal Donors 

With Special Thanks to our Holiday Party Sponsors: Action Chemical, Cordova Civitan & One Main Financial 
 

 



Things No One Tells You About Inclusive Schools 
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There is quite a bit of research that has 

proven inclusive schools to be ex-

tremely beneficial to students of all 

abilities.  This research usually high-

lights several key areas in which stu-

dents with special needs and typically 

developing students both benefit from 

inclusive environments. 

Students in inclusive schools are 

known to form meaningful relation-

ships, have the same learning opportu-

nities and high academic expectations 

as one another and learn to respect 

the diverse nature of humankind. 

However, in addition to these very im-

portant, key benefits of inclusive edu-

cation, there are several that are not 

widely known about unless you have 

worked with or within an inclusive 

school.  Here are some more benefits 

of inclusive school systems that you 

may not know about. 

1. Community:   

Inclusive schools are known to offer 

strong educational programs because 

of the need to reach all learners in the 

class.  In addition, inclusive schools do 

an excellent job of supporting the so-

cial and emotional development of 

children.  This lesser known attribute is 

derived from the sense of community 

in an inclusive school.  Since they em-

brace their members despite ability, 

background or skill level, the members 

of these school communities enjoy the 

benefits of belonging, support and sta-

bility. 

2. Collaborative 

Inclusive schools not only include staff 

and students, but a wide variety of 

support personnel.  The support per-

sonnel help develop and implement 

the goals and accommodations of 

learners with special needs.  Team 

members must meet, work together, 

share information and provide results 

with one another in order to ensure 

educational success.  Students and 

parents benefit from this collaboration 

in many ways.  For example, there is 

more than one professional assessing 

a child’s abilities, and there is a vast 

array of knowledge that goes into pro-

gram planning. 

3. Creative 

Inclusive schools are extremely crea-

tive.  They are creative with their time, 

resources, staff allocations, scheduling 

and planning.  With the goal to include 

all students regardless of their ability 

level, there is a considerable amount of 

flexibility and accommodation in edu-

cational programming.  Teachers are 

constantly planning and looking for 

solutions to meet student needs.  This 

creativity creates a dynamic and ener-

getic environment for all members of 

the school community. 

4. Continuing Education 

Inclusive schools stay informed of the 

latest developments in best education-

al practice in order to better the experi-

ences of their students.  Teachers and 

staff are often engaged in workshops 

and meetings to improve their profes-

sional knowledge.  Assistive technolo-

gy, class materials, resources and new 

programs are explored and used to 

make the curriculum more accessible.  

Thus, the school community truly be-

comes an institution of learning where 

all its members actively participate in 

“Great ideas & love the way we can use 

this for all learners. Can’t wait to get 

started.” 

—Ds Specialist 

 

World Down Syndrome Awareness Day is March 21st, 2015 
DSAM will celebrate World Down Syndrome Day with a  

DSAM Family River Kings Night  

on Saturday, March 21st. Game begins at 7:05.  

Individuals with Down Syndrome are free.  $5.00 for all others.  RSVP Please. 

Local schools and groups are hosting  

Dress Down for Down Syndrome Events AND  

Dine Out for Down Syndrome Events, in March & 

April  with proceeds benefitting DSAM. 
 

   If you know of a restaurant that would be interested 

in Dine Out, or if your school or business would like to participate,  

please contact us, or visit the DSAM website for more information.  



 
Ray Jancso –President 
Cindy Robb –Vice President 

Steve Baucum-Treasurer  

John Stamps-Secretary  

Jeffrey Allen 

Sherry Brooks 

David Elliott  

Holly Holt 

Denise Martin 

Sharion McInnis 

Jamilla Morrow Self-Advocate 

Pablo Pereyra  

Ben Sumner Self-Advocate 

Nancy Thielemier  

Stephanie Turner 

Brandon Wann 

DSAM Staff 
 

Executive Director  

Martine Hobson 

Social Events Coordinator 

Sonya Oliver 

Administrative Assistant            

Kay French 

Office Assistant                             

Karen Pirocchi 

SACD Instructor                         

Marva Gumbel 

Reading is Key Instructor    

Belle Eftink 

Medical Outreach                      

Tonya Lukic 

Toneka Kelly-Buntyn 

 

Family Outreach                      

Reggie Hines 

YES NO 
Child spends the majority of the day in the general education 

classroom 

Child spends the majority of the day in a special education 

classroom and goes to a general education classroom for 

one or two periods. 

Child's desk is included with the other groups of desks in the 

classroom. 

Child's desk is away from the other desks in the classroom. 

Child has access to and is included in classroom lessons and 

activities that are adapted or modified to meet his/her special 

needs. 

Child works on his/her own curriculum 

Child attends outside activities with the class including assemblies, 

field trips, enrichment classes and recess. 

Child is given alternate activities and options with other 

special education students. 

Child is an independent valued and respected classroom member. Child is looked upon as helpless, needy and dependent. 

The child's paraprofessional facilitates access to the curriculum 

and classroom activities. 

The child's paraprofessional determines access to the 

curriculum and classroom activities. 

The paraprofessional encourages child to complete work as 

independently as possible, while providing support when needed. 

The paraprofessional does not provide many opportunities 

for the child to complete work independently and "hovers". 

Child receives specialist support (therapy speech and language) 

with minimal disruption to the class routine and program. 

Child is pulled from the classroom lessons and activities for 

specialist support without consideration for what the child 

will miss. 

The teacher can identify your child's strengths and areas for 

improvement. 

The teacher refers to the specialists and paraprofessional to 

identify child's development. 

Child can name classmates and has many common classroom 

experiences. 

Child does not know classmates and does not have many 

common classroom experiences. 

Is It Inclusion? 
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“Welcome to our new board 

members:  Jeffrey Allen, 

Jamila Morrow, Ben Sumner 

& Stephanie Turner! “ 

“And Thank-you to our 

exiting members—Jessica 

Smart & Amanda Cash” 

“DSAM appreciates their 

willingness to serve on our 

board for our loved ones with 

Down Syndrome and their 

Families. Thank you!”   

Ray Jancso, Board President 

2015 DSAM Board Of Directors 



2893 South Mendenhall, Suite 3 

Memphis, TN 38115 

901.547.7588 fax 901.547.7589 

Email admin@DSAmemphis.org 
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 We are proud to announce that DSAM has been approved for the Supported  

Employment Program by the Tennessee Department of Human Services Divi-

sion of Rehabilitation Services.  

  

The program is state and federally-funded & provides services to help individu-

als with disabilities enter or return to employment.  It is designed to assist the  

individuals to compete successfully with others in earning a living. 
 

 

 

For more information contact 

Marva Gumbel at DSAM at 

901-547-7588. 

DSAM to Begin Employment Program 

Monday, Jan. 19—DSAM Self 
Advocates at the Movies  

Friday, Jan. 30—DS Specialists 
Training 

Saturday, Jan. 31 Parent Work-
shop 

Wednesday, Feb. 4—Disability 
Day on the Hill   

Thursday, Feb. 26-Wright’s 
Law Training 

Friday, Mar. 20– Company d 
dance performance 

Saturday, Mar. 21-DSAM @ 
Riverkings 

Saturday, Mar. 28-New Family 
Brunch 

Tuesday, Mar. 31 Mom’s Night 
Out 

Saturday, Apr. 4-BBQ Cooking 
Contest Fundraiser 

Saturday, Apr. 11-Parent Work-
shop 


